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5 YEARS

Hired as engineering 
document contro ller  at  
energy and resources 
firm  WorleyParsons.

B ecame the first quadriplegic 
in the world to wheel on the 

Great Wall of China.

Working on my first comic book 
called Serious Lee and Fan Nee, 

which takes a humorous look at 
disability issues.

From Tech Teacher
to Comic Book Maker

2 YEARS 
LONGER

4 YEARS 
LONGER

Volunteering and networking led 
to teaching computing and 

modified cross-country skiing, 
and working in computer 
program development.

• • • • • • • • • • • • • • •

Kuen Tang, ʼ06 BEd 
"My UAlberta degree taught me to never give up, to seek out people who 
encourage me, and to be fearless — do the impossible!"  
KUENTANG.COM  |  UALBERTA.CA/ALUMNI

The Future
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UNKNOWN
OUTCOME

As a freelance graphic 
designer, worked as  a comic 
book letterer for DC comics.
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FIVE THINGS FOR:
Engulfing Yourself in the Holiday Spirit
  BY COURTNEY GRAHAM | ILLUSTRATION BY OLIVIA DEBOURCIER 

Jack Frost (1998)
  FILM      SNOWMAN      ALIVE AF  

Jack Frost (1998) is an overlooked Christmas 

movie that should be considered the 

definitive Christmas movie. It tells the tale 

about a fatherless  boy, a magical harmonica, 

and a living snowman. This film is both 

thoughtful and action-packed. Watch it to 

get that magical Christmas feeling or watch 

it for the sheer amount of inappropriate 

“snowball” jokes a snowman can make. 

Advent Calendars
  CHOCOLATE     EATING GOOD      RESTRAINT  

Advent calendars are quite simply the best 

way to count a month’s days. These little 

calendars are, very importantly, stuffed with 

chocolate. Every day marks a new piece of 

chocolate to be eaten, so every day is like 

unwrapping your own miniature Christmas 

present. Buy one or make your own, but 

definitely get an advent calendar to pump up 

your own Christmas festivities this year. 

Notes | Five Things For
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Butter Tarts 
  FOOD      CARBS      NOMNOM  

Butter tarts are the most magical holiday 

dessert to ever be conceived. Forget 

about fruitcakes, sugar cookies and little 

gingerbread houses; butter tarts are where 

it’s at. Consisting of a tart shell and a brown 

sugar, cinnamon, and butter filling, these 

tarts aren’t just delicious: they’re easy and 

they’re fast. Also, they’re basically festive 

spirit wrapped in butter.

Blind Gift Exchanges
  FRIENDS      GIVING      CONSUMERISM  

A blind gift exchange is like having multiple 

secret Santas. It involves a group of people 

who each buy a present and don’t tell each 

other what that present is. Everybody then 

picks a present to keep or to trade with 

someone else. It’s a great way to both give 

and receive — just don’t make the mistake 

of trading your new kitchen set for a

pair of socks. 

Pentatonix Covers
  MUSIC      HARMONY      NOT GLEE  

If you get tired of the same old songs and 

want to spice up your Christmas music this 

year while still getting in the holiday spirit, 

check out Pentatonix’s cover of "The Little 

Drummer Boy." It may be an old Christmas 

favourite, but the a cappella take is unique 

and wonderful, and definitely should be 

added to your Christmas playlist. Goodbye, 

Mariah Carey's Christmas album. g



BEYOND THE BACHELOR: 
From Skates to Scrubs
 BY VICTORIA CHIU | PHOTOS PROVIDED BY RANDY GREGG

Dr. Randy Gregg :    MEDICAL DOCTORATE    

Where does one begin with Dr. Randy Gregg? As a past Golden 

Bears two-time national championship hockey player, Olympic 

participant, former Oilers defenceman, and practicing physician 

with the Edmonton Sport Institute, this University of Alberta alum 

has had an elite career from many angles. 

 After enrolling in general sciences at the U of A when he was 16, 

Gregg was later admitted to the university’s medical school. It was 

while studying medicine that he decided to try out for the Golden 

Bears hockey team.

 “I thought, ‘Well, they’ll cut me after a couple practices, and 

then I’ll get on with my medical degree,'” Gregg says. “Luckily I was 

able to stay on, and under the tutelage of great coaches like 

Clare Drake, I learned a lot about hockey and was really able to 

focus on the mental component of medicine and the physical 

component of hockey.”

 After graduating in 1980, Gregg put his medical career on hold 

to join the Canadian Olympic hockey team — and from there, he 

played for a few years as an amateur in Tokyo, Japan. 

 “At that point, I’d leave Tokyo on a Friday and be back at 

the Royal Alexandra (Hospital) on Monday doing my (medical) 

interning,” Gregg says. 

 Eventually Gregg turned pro, ultimately signing with the 

Edmonton Oilers. He went on to play on five Stanley Cup 

championships in one of the team's most high-profile eras. During 

that time, he was also often called upon by teammates like 

Mark Messier to do stitches if anyone ever got cut.

 After the completion of his hockey career, Gregg transitioned 

back into medicine, opening a clinic primarily treating muscle and 

joint injuries. 

 “The combination was really good,” Gregg says of the balance 

between hockey and medicine. “A good balance is appropriate. 

We can do more than just one thing well — we can do many 

things well.”  g

Beyond the Bachelor | Notes
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The Alberta government raised the minimum wage again and plans 

to raise it to $15 per hour by fall 2018. While the government is 

facing criticism over its plan, there are actually many good reasons 

for raising the minimum wage in Alberta.

 For one, people rely on the minimum wage. Many people 

living in poverty work minimum wage jobs and every extra dollar 

counts. The perception that only teenagers who live at home work 

minimum wage jobs just isn’t true. According to the Government 

of Alberta, 67 per cent of minimum wage earners are not teenagers, 

and 41 per cent are parents. People need a wage they can depend on 

in order to better support both themselves and their kids. As a side 

note, $15 per hour isn’t even a living wage in Edmonton, it’s $17.35 

per hour, according to the Edmonton Social Planning Council.

  Another reason to raise the minimum wage is that it will help 

fight income inequality in the province. Alberta has the highest 

rate of income inequality in Canada and the province as a whole 

suffers for it. The Parkland Institute reports that income inequality 

negatively affects the province’s health care system and everyone, 

rich and poor, generally gets more sick than those living in other 

provinces because of it.

  Finally, a $15 per hour minimum wage is not the job killer 

people think it is. A report saying that a $15 minimum wage could 

lead up to 25,000 jobs being lost has been floating around recently, 

but according to the Parkland Institute, the report fails to take into 

account certain economic factors like inflation and that number is 

probably closer to 2,000. In fact, putting more money in people’s 

pockets will encourage them to spend more and potentially 

stimulate the economy.

  While there are real concerns, raising the minimum wage in 

Alberta is generally a positive thing. The Government of Alberta 

should go ahead with its plan for a $15 per hour minimum wage 

despite the opposition they face.

The minimum wage increase is a campaign designed to paint the 

government as beneficent while causing real damage.

 Say Widget Co. has 100 full-time employees earning minimum 

wage. At $11.20 per hour, the company payed $179,000 per month 

in wages.

 In the last two years, the minimum wage has gone up twice, 

currently resting at $13.60. They now pay $217,600 per month —

roughly a 22 per cent increase. Either prices must increase by 22 per 

cent or they need to cut jobs.

 If they increase prices, they could lose sales, or drive inflation. 

Inflated prices reduce the buying power of employees, and 

drive the living wage up, negating the wage increase altogether. 

According to the February 2017 update of A Profile of Poverty in 

Edmonton, less jobs are available, and the ones that are available 

are paying increasingly less money. The money pool isn’t getting 

any deeper. The more qualified, skilled, or experienced employees 

are seeing little to no increase in pay. Equity shouldn’t mean 

bringing everyone down below the line.

 Many jobs created in 2016 were part-time, while most of the 

jobs being terminated are full-time, skewing the employment data 

to minimize the apparent harm of this wage increase. Even so, 

the number of unemployed people still rose from 40,800 in 2014 

(before the wage increases) to 58,900 in late 2016. Over 18,000 

jobs have already been lost.

 Small businesses can’t afford to lose employees, but with the 

increase, they can’t afford to keep them either. Our aging rural 

population can no longer afford to hire any help, the cost of one 

employee at $13.60 per hour being too great for many farms.

 The human toll is far worse than the financial benefit. The 

Alberta government must reconsider their proposed minimum 

wage of $15 per hour, cap it now. If they do, and minimize the 

damage to what’s already been done.  g

SHOULD WE INCREASE 
THE MINIMUM WAGE?
The ever-lasting debate on whether minimum wage should be changed.

Point: Keep It Coming
 BY MATT GWOZD

Counterpoint: Slow It Down 
 BY MALCOLM STEILOW  

POINT / COUNTERPOINT

Notes | Point / Counterpoint
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END OF TERM EDITION
Two writers weigh in on whether it's worth it to invest time, money, and emotion into the following.

 BY TAYA WEYLAND 

I understand that minimalism is charming 

the nation, and it may just be my affinity 

for hippie culture clouding my opinion, but I 

can’t help but feel fondness for those who are 

unapologetic about colour. Shoutout to that 

one kid on the first day of philosophy who, in 

a sea of black, white, and unappealing shades 

of primary colours, wore a brain-meltingly 

vibrant tie-dye shirt. Right on, man.  

NOT WORTH IT.

 BY EMMA JONES

Your toes might be cold and you’ll probably 

fall down a few times, but nothing beats the 

feeling of skating outside. Whether you skate 

side-by-side with someone you love, do loop-

di-loops around the rink, or are just proud 

to stay upright, skating is a fun way to get a 

bit of exercise in the winter, and it’s so much 

more magical when done outside.

WORTH IT.

 BY KEYSEL BESA 

Don’t squander an opportunity to get into 

your discipline’s honours program. It’ll force 

you to study well and specialize in your major 

because there is a GPA to be met each year 

and a set of required courses. Plus, you’ll get 

to closely work with a faculty member as you 

write your independent research, making 

them well-acquainted with you in case you 

need a recommendation letter.

WORTH IT.

 BY NICKLAUS NEITLING

The drive sucks, your hometown sucks, and 

your family criticizing you sucks. "You’re in 

the wrong degree." "You don’t visit or call 

enough." "You should be happier." There are 

some family members you enjoy seeing and 

the food is great, but the drain on your psyche 

is crippling. This year, stay at home with your 

favourite alcohol because it won’t disappoint 

you like you disappoint your family. 

NOT WORTH IT.  g

Outdoor Skating 

Doing an  
Honours Program

Monochrome Wardrobe 

Driving Home for 
the Holidays

-OR--OR-WORTH IT
NOT WORTH IT
WORTH IT
NOT WORTH IT

Worth it or Not Worth it | Notes
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Analyzing The Office
Q&A with Yoni Reshef

BY KHADRA AHMED | PHOTO BY ROSTY SOROKA

The Office (US) is a documentary-style 

sitcom that follows the lives of employees 

working for Dunder Mifflin, a paper company 

in Scranton, Pennsylvania. The show offers 

a light-hearted parody of a typical office 

complete with erratic managers, lovestruck 

salespeople, and a hated human resources 

representative. 

 One fan of The Office is Yoni Reshef, a 

business professor at the U of A since 1985. 

He was also the chair of the department's 

strategic management and organization for 16 

years. The Gateway asked Reshef for his take 

on the beloved show, and how accurately it 

portrays office life. 

The Gateway: Throughout the nine 

seasons there have been different 

managers. Who do you think was the best 

manager and why?

Yoni Reshef: I think none of them were 

the best manager. They’re all caricatures of 

management. Michael was there the longest 

and we know the most about him. He’s the 

centre of the show but I’m not saying he’s the 

best one. I think what you can learn from this 

series as a manager is what not to do.

What advice would you give Michael Scott 

about his management style? 

Well he should go to a good psychologist. 

The funny thing is that his office is a 

functioning office that isn’t getting shut 

down during downsizing. They’re so bad 

but they’re so good — they perform. But he 

should really learn to manage. He’s there to 

gain love. He’s not looking for respect. 

Is there anything good about Michael’s 

management style?

He’s a good man. He tries to treat people 

fairly but he’s a very poor manager in my 

opinion. The big picture of Michael is very 

negative and this is the essence of the whole 

show. It’s silly.

Do you think it’s a bad idea for a boss to 

try and make such personal relationships 

with his workers?

I think it's very dangerous. You have to be 

very careful. It depends very much on if you 

have the guts to put your foot down when 

you need to. Sometimes he does do that, 

especially with Dwight. But all-in-all, he 

wants not to be harsh but to be nice and give 

them everything. In my mind, that’s what’s 

so funny. Management is not about that. 

Treating people fairly and with respect is not 

what he does. He really demeans himself but 

again, that’s the whole essence of the show.

In the show, Dunder Mifflin was 

struggling to keep up with Officemax, 

Staples, and the fact that everything is 

becoming electronic. Is it realistic for 

Dunder Mifflin to stay a small paper 

business?

It’s tough, they’re very small. The Home 

Depots of the world could eat them alive. 

They have to develop some kind of finesse. 

They emphasize service and that they’re 

small and care, so perhaps that’s a way to go. 

Without some kind of finesse or uniqueness 

it's very hard to survive and I don’t think they 

stand a great chance.  

Who was your favourite character?

The character of Dwight was fantastic. The 

craziest character of them all. At the same 

time, there is also some amenity to him. In 

the end when he sees Michael at his wedding, 

he’s almost in tears and he asks Jim to be his 

best man. So this combination worked for 

me. And he’s a hard worker. It’s Dwight that 

makes the series unique, not Jim and Pam.

Did you have a favourite couple?  

Was it the fan-favourite Jim and  

Pam relationship?

Not really. Jim and Pam are too straight for 

the show. They’re  really sweet and belong in 

a 60s movie. I think I liked Jan and Michael 

because the relationship was so off-the-wall. 

Both of them were crazy and she dominated 

him so much. He didn’t know what to do 

with it.

Do you think Toby is as horrible as the 

show makes him out to be?

The way Michael treats Toby is a very real. In 

business, there are tensions between human 

relations and management. HR is like the 

father or mother who tells you what to do 

and they make life much more difficult. Toby 

is an example of someone who actually does 

his job, but there is no place for him in this 

company. This is a strange company, and Toby 

is a very straight guy. 

If you had to sit in a pod in the office, 

where would you sit?

I wouldn’t mind sitting close to Jim and 

Dwight. This is where the action is. I would 

like to watch Jim pull all the pranks on 

Dwight. I think it would make a very, very 

boring job more interesting. 

The show explores a lot of different 

relationships. Do these have a place in 

business? 

The relationships are very exaggerated. 

Everyone has sex and dates everybody. 

In principle, I don’t think there’s a lot

wrong with relationships in the workplace; 

there are many families that have started 

this way. It’s the time before Tinder — it’s a 

way to meet people.

Did you like the show or did you feel 

like it gave management a bad name?

I liked the show very much. It’s fun and a 

caricature. It’s something everyone knows 

if they’ve had any experience on either side, 

management or being an employee.  g
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THE QUAD

Preparing Fossils in the Dino Lab
BY ADAM LACHACZ  |  ILLUSTRATION BY LAURA LUCAS

Hidden away in the basement of the Biological Sciences Building is the 

Dinosaur Lab, a professional research venue supported by volunteers.

 Created in 1920, the Dino Lab has played a crucial role in preparing 

fossils and preserving them as part of the University of Alberta’s 

collection. In the spring and summer, fossils are found in the field by 

professional paleontologists, their teams, and students. During the 

winter, work is done in the Dino Lab by volunteers to get fossils ready 

for use in groundbreaking research.

 Clive Coy is the chief technician of the Dino Lab and has 37 years 

of experience in fossil preparation, 10 of which have been spent at the 

U of A. Coy has prepared many exhibits that have featured in the Royal 

Tyrell Museum and museums in Japan.

 “We rely on an army of volunteers that help us out,” Coy said. “We 

teach them how to remove the rock and how to apply the adhesive 

used to stabilize bones.”

 Volunteers begin with using simple hand tools and single 

bone projects. Eventually, they work up to progressively tougher 

specimens, like skulls, which require more complicated techniques 

and equipment.

 “We don’t want to scare volunteers away as some of the 

equipment, like air scribing work, takes a lot of experience,” Coy said.

 According to Coy, most volunteers spend a few hours per week 

in the lab. Following this pattern, a typical project can take a month 

to finish.

 “The work tends to get a little romanticized because of the 

movies,” Coy said. “It can be a lot of fun but it can also be a great deal 

of hard work.”

 The Dino Lab is supported by current undergraduates, graduate 

students, doctoral students, alumni, and retired citizens. However, not 

all students who volunteer are in fields related to paleontology.

 Hannah Stormer, a first-year animal biology student, volunteers 

regularly at the Dino Lab.

 “I started September of last year,” Stormer said. “One of my 

friends heard about it, joined, and really enjoyed it. When I heard 

(about) it, my first reaction was 'Dinosaur bones!' I wanted to be a part 

of it.”

 Stormer says the experience and training she receives as part of 

the Dino Lab helps her within her own field of study.
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FIND OUT MORE: 

For more information on club events and 
how to get involved check out: 

FACEBOOK.COM/DINOLABUALBERTA

 “You learn quite a bit, from the names of the bones to the 

techniques,” Stormer said. “It is something else.”

 The experience has proven to be worthwhile for Stormer who 

continues to volunteer her time.

 “Opening a plaster cast for the first time was really memorable,” 

Stormer said. “In that moment, I was the first person to see the bones 

once I took the dirt off.”

 Coy said anyone interested in pursuing a career with dinosaurs or 

vertebrate paleontology should try their hand at prepping specimens 

with the Dino Lab. 

 “If you are going into paleontology then it gives you hands-on 

experience,” Coy said. “It is a good opportunity to come and meet the 

researchers and do some work in the lab while seeing what dinosaur 

research is all about.”  g
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This type of renewable energy is produced by relying 

on the natural geothermal gradient of the Earth. 

The Earth’s subsurface temperature increases with 

depth. In Alberta, this means that the Earth warms 

30 degrees Celsius per kilometre as one goes down. 

Using this principle, scientists can drill wells to get at 

water which is found in hot, sedimentary reserves. 

The water is brought to the surface and used to power 

a turbine, creating electricity. 

THE EARTH WARMS

of geothermal energy could 
be produced in the Alberta 
Foothill region alone.

600 - 800
MEGAWATTS

Alberta’s current energy needs are13,000
MEGAWATTS

Alberta is well-suited for geothermal energy 

production because it already has wells for oil 

development. These wells can be retrofitted for 

geothermal, or new ones can be created. Wells 

nearing the end of their lives, and oil wells that are 

no longer in production, can become liabilities for 

companies and the environment. Repurposing wells 

could save millions of dollars for Alberta’s economy. 

Canada currently has no geothermal energy plants, 

but Alberta has two pilot research plants planned. 

THE POTENTIAL

The Future of Energy
U of A Researchers Studying Renewables

BY ADAM LACHACZ, HALEY DANG AND CALVIN CHAN

GEOTHERMAL ENERGY

Last year, the University of Alberta launched the Future Energy Systems program with $75 million in funding from the Government 

of Alberta. The program covers seven faculties, 45 projects, and 85 researchers, and aims to understand and develop technology for 

of energy production in Canada. Meet five science professors involved with the program who aim to harness energy from a number 

of the elements.

Jonathan Banks, a geoscientist and research associate at the U of A, is 

exploring geothermal energy potential in Alberta. The project aims to 

find ways to repurpose oil wells, or drill new wells, to make 

geothermal energy. “Overall, as far as renewable technologies go, 

geothermal energy has the lowest footprint of any of the major 

renewables,” Banks said. “It is constantly competing with (natural) gas

in today’s economy.”

HOW IT WORKS
AS YOU MOVE TOWARDS THE CORE

30°C per km

The Quad | Spotlight
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SOLAR ENERGY
Jillian Buriak, a U of A chemistry professor, is currently working on 

producing a solar cell that would only have to run for 24 hours to regain 

the energy it took to create the cell. “It’s so funny when societies are on 

the verge of a major technological transition,” she said.  

“People never realize it.”

Most traditional solar cells are made of the silicon in sand, which uses 

a significant amount of energy. The cell then has to run for one to two 

years to recoup the energy it took to create the cell. Buriak is looking into 

materials that would decrease the energy input needed.

HOW IT'S MADE

Arthur Mar, a chemistry professor at the U of A, is using material genomics 

to discover new materials for solar research. This process uses artificial 

intelligence to screen through millions of materials at an advanced rate. 

Material genomics will be used to find new compounds to create the 24-

hour solar cell, as well as other solar catalysts.

EXTENDED RESEARCH

Annual Solar Radiation  
for Alberta ( 1971 - 2000 )

Radiation ( MJ/m2 )

< 4200 > 4800

BIOFUELS
From sewage water to greenhouse gases, U of A professors Lisa Stein 

and Dominic Sauvageau want us to rethink the definition of “waste.” 

Using a genetically-engineered, methane-eating microbe, called 

Methylosinus trichosporium, their labs can convert wastewater and 

methane gas into biodegradable plastic. “Our attitude is that if you 

can take a waste product and even get a modicum of value out of it, 

it’s worth doing,” Stein said.

PHB

The microbes are grown in large wastewater bioreactors 

where they feed on nutrients and methane in sewage 

water to produce poly-hydroxybutyrate (PHB). PHB is a 

biodegradable plastic that can be made into a variety of 

products such as toys, bottles, and plastic packaging. 

WHAT IT DOES

Most household plastics are made of polypropylene, a 

petroleum-based and non-degradable plastic. Over 55-million 

tons of polypropylene are produced every year, yet only 

one per cent is recycled. These plastics can last in the 

environment for centuries, whereas PHB breaks down into 

harmless water and carbon dioxide.

The 70,000-litre full-scale reactor, the first of its kind in 

Canada, will be built at Edmonton’s Gold Bar wastewater 

treatment plant and will be running within five years. It will 

be built in collaboration with Mango Materials, a California-

based start-up already running PHB bioreactors in the 

United States.  g

THE BREAKDOWN

Canada’s first full scale reactor 
will be able to convert 

80 kg
OF METHANE

20 kg
OF phbinto

every three 
to four days

DECEMBER 2017 |  13

Spotlight | The Quad



14  | GTWY.CA

Feature | Being Heard

14  | GTWY.CA

Feature | Being Heard

14  | GTWY.CA

Feature | Being Heard



Being Heard
Indigenous Experience on Campus

BY ---- ------- | PHOTOS BY -- ------
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Being Heard
Indigenous Experience on Campus

BY MEGAN PARANICH | PHOTOS BY TERESA MCKERNAN
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He has a broad frame and tends to rub his 

hands together when he thinks, elbows 

braced against the table. He kneads through 

my questions, carefully mulling over the 

words. His name is Dylan Cardinal, a former 

student of the University of Alberta, and a 

Cree man. 

 “To everyone else, I’m an Indian,” he says, 

shrugging. 

 He digs in his wallet, and pulls out a worn 

ID card. 

“What does that say?” he asks. 

 I look at his faded picture, and the title 

above it. 

 “It says Indian Status,” I answer. 

 “And what does that say?” he continues. 

 His index finger points to the department 

name at the top of the card. 

 “Indian,” I reply. 

 “We’re all the same to them,” he says, 

“You, you are German, and French, and what 

else?” 

 “Ukrainian,” I say. 

 “You’re allowed to have that,” he says, 

“I’m Indian. Doesn’t matter. I’m Indian.” 

 Dylan and I stare at each other across the 

table. Students — white students — bustle 

around us, studying in the café just off 

campus. He pulls the brim of his hat lower. 

 “Thanks, Chris,” he jokes, putting the 

status card back into his wallet. 

 “Columbus,” he clarifies, with a wink. 

  Dylan and I attended J. A. Williams 

High School in Lac La Biche, Alberta. It was 

the only high school in town. A sheep farm 

shares a fence with the parking lot. 

 “Come on, Megan,” he laughs. “Did our 

high school prepare us for university? For 

those class sizes?”

 I shake my head, “Of course not. We were 

so rural. I felt so behind everyone.” 

 Dylan’s face becomes serious. He 

continues, “Now think of reservation 

schools.” 

 The state of reservation schools has been 

a contentious issue. In 1971, the Kehiwan 

band of Cold Lake, Alberta staged protests 

regarding the inadequacy of reservation 

schooling, and their living conditions. On 

October 29th of that year, The Gateway 

published a special issue entitled casserole 

— a collection of investigative perspectives 

on reservation life, and the ongoing protests. 

One author wrote, “The Indians are fighting 

to shake off the paternalistic attitude of the 

Indian Affairs department that has persisted 

for a century. Indians are fighting for a right 

to determine for themselves and their 

children how they want to live.” 

 The conversations about poverty and 

inadequate education on reservations is a 

persistently stagnant one. Reported events 

have spiralled around an unchanged theme 

for at least 46 years. Indigenous people want 

autonomy, a return to their cultural roots, 

and equitable access to resources on par with 

the rest of Canadians. Regardless of what the 

responses have been in each case, it is clear 

that the deeper causes and impacts have not 

been resolved. 

 Dylan, for part of his life, lived in a 

reservation community called Smallboy 

Camp. This place had no running water, and 

only generators for power. 

 “It’s bushed,” he says. 

 Dylan tells me about how the community 

was founded when Chief Robert Smallboy 

took his people back to the land, away from 

the addiction, alcohol, and abuse cycling 

through the families of their reservation. 

He says that he lacked a lot of comforts 

when he was there, but it was a good, strong 

community. It is clear to me that, when he 

speaks of his time there, it was a challenge, 

but it holds an honored place in his heart. 

When we speak of Smallboy Camp, and its 

limited amenities, his eyes close, fingers 

steeple, and for a quick moment, I feel like 

I have lost him to his memories. He keeps 

many of the intimate moments to himself, 

but there is a calm that settles in him when 

he remembers. In those moments, I see him 

as a young man, disjointed and dispossessed. 

 At Smallboy Camp, there is one school 

with four classrooms. They are split by 

grades K-3, 4-6, 7-9, and 10-12. There are 

only a handful of students in each room, 

and the majority of the learning is distance 

education, without the instructor present in 

the room to assist the children. Dylan’s father 

was a teacher at this school. Watching his 

father with the other Cree children inspired 

him deeply to take the same path. Dylan 

wants to be that guiding presence in the 

lives of both Indigenous and non-Indigenous 

children. He wants to be a representational 

presence that can help teach children that 

there is so much more to being Canadian. 

 Dylan began his journey at the U of A in 

the Transition Year Program (TYP), which is 

an introductory first-year program designed 

to help ease the transition to university life 

for Indigenous students. Dylan heaps praise 

on the TYP, saying that he formed strong 

friendships in an open and encouraging 

community. The first version of this program 

was introduced in 1985, and according to the 

Aboriginal Student Services Centre (ASSC), 

it has helped to improve student success and 

enrollment retention. 

 The TYP is a way for the university to 

account for the discrepancies in high school 

education of Indigenous students, compared 

to non-Indigenous students, and to give 

them a fair opportunity to succeed in their 

academic goals. In the 2016-17 academic year, 

there were 1,012 undergraduate Indigenous 

students enrolled at the U of A, 80 of whom 

were in the TYP. This is the largest population 

of Indigenous students in the history of the 

university, and the largest TYP cohort in 14 

years. In an annual report, the university 

claims that this is not just a result of 

registration, but a “larger number of students 

who are comfortable self-identifying as First 

Nations, Metis, (sic) or Inuit.” For the 2016-17 

academic year, the U of A hosts a total of 

28,683 full time undergraduates, and 2,170 

part-time undergraduates, 25,793 of whom 

are from Canada. 

 Dylan stopped attending classes to work 

and save money. He briefly speaks about 

the difficulty of keeping up with a job and 

school. 

 “I pay for your schooling. That’s the worst 

"Did our high 
school prepare 
us for university? 
For those 
class sizes?"
— Dylan Cardinal
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one. I pay for your schooling,” he says about 

the comments he often receives with regards 

to his Indian status. Exasperated, he explains 

that no, Indigenous students do not just get 

their school paid for. 

 “Every reservation and community is 

given a small grant. And if you’re one of the 

lucky kids that gets that grant? Awesome. 

Like me? My community… my community 

wouldn’t fund me because I didn’t live there 

in the last 12 months,” he explains. 

 He continues, “In my first year, I paid my 

15 grand.” Dylan further explains to me how 

there are other programs to help Indigenous 

students pay for things like tuition and 

books, but not every Indigenous student is 

eligible is able to receive that help. 

 Furthermore, Dylan indicates that 

he sometimes feels like he must “be a 

chameleon,” and that he is not forthcoming 

about his heritage. It is something he keeps 

private. When I ask him if he feels like he 

must act differently with white people 

than with non-white people, Dylan nods 

emphatically. 

 “Oh, absolutely,” he says. “But if I know 

them, and they know me, then I can let that 

part of me show more.” 

 He speaks about how white people do 

not have to change the way they are, when 

they enter a new space. All space is for 

them — except for reservations. 

 “I’ve never felt unsafe there. But white 

people? They’re shivering. What do they 

think we’re going to do to them?” he asks. 

 I ask Dylan if he has immediate plans 

to return to the U of A. His gaze is a little 

distant. He shrugs and smiles. He is used to 

the life of steady income, he jokes. He does 

not say much to the matter, and changes the 

subject. Perhaps it is because I have known 

him for so much of my life, but it seems like 

there are words he does not want to say out 

loud piling up between us. I do not to push 

for more. 

 Dylan’s experience with university life 

is not uncommon. Paige L’Hirondelle, a Cree 

Métis woman, struggles in similar ways. 

Yet, when she sits beside me, she holds 

herself with a resilient pride. Throughout 

our discussion, her voice carries a natural 

authority, and it shifts between humor and 

heartache. It becomes clear how hard her 

determination has become, as she navigates a 

racialized world. 

 In her own high school, Paige saw her 

Indigenous peers disappear, one by one. 

She says that in the university, it seems as if 

only a small portion — one-third if she had 

to guess — of the Indigenous students stay 

after their first year. Statistical studies have 

shown that Indigenous students are under-

represented in post-secondary enrollment. 

Specifically, Jane Preston’s review publication 

“Education for Aboriginal Peoples in Canada” 

cites Indigenous students as being among 

those least likely to be among those admitted 

to Canadian universities. The ASSC states 

that although the initial enrollment is low, 

the TYP has raised post-secondary retention 

rates on Indigenous students to near those 

of non-Indigenous students. Indigenous 

enrollment is not an uncommon narrative 

in political and academic conversations, but 

Paige thinks there is much more than just 

funding or infrastructure to be considered. 

“I think there are a lot of teachers out there, 

who don’t realize what they’re saying to 

students,” she says. 

 One particular high school teacher 

treated her differently. 

 “Because I’m well spoken,” she explains. 

 To other Indigenous students, “She did 

end up saying, 'You’re not going to succeed 

in what you want to do'. I remember in one 

of her CALM (Career and Life Management)

classes, a student was late, and she was 

Aboriginal, and she just took her right 

outside and just started yelling at her. And 

being a student, you can’t really do anything 

unless you want to get in trouble, right? 

But she’s just letting her have it, and saying, 

'You’re not going to succeed, I don’t even 

know why you’re coming to school if you’re 

always so fucking late'. Might as well go back 

to the reserve, kind of thing.” 

 Paige continues, “Little things like that 

is probably why students don’t succeed in 

school. It’s because they’re told you’re not 

going to be able to succeed in what you want 

to succeed in. You’re pretty much going to be 

stuck on the reserve,” she says. “You teach 

a kid something, likely they’re going to do 

the exact same thing. Tell someone they’re 

not going to succeed, most likely they’re not 

going to succeed, because you didn’t have 

faith in them, right?” 

 In The Gateway’s 1971 special issue 

casserole, Indigenous high school students 

are quoted to have quit school directly 

because of racial prejudice. One student 

states that a teacher tells them, “Don’t act 

like an Indian.” The student is quoted to say, 

“You know, that really hurts me sometimes. 

How is an Indian supposed to act by his 

thinking, you know?” 

Paige is sure that if we want to help 

Indigenous students succeed: “We have to be 

building up their confidence.” 

 As she describes these experiences, we 

sit in the Aboriginal Student Council office 

space. There is a teepee in the middle of the 

round table. A Métis sash lays across from 

me. Two other students study nearby, and 

pamphlets for support services or student 

help are tucked in a folder. Her hands shake 

slightly, but her voice is steady. 

 “I want to be a social worker, and in order 

to fix a problem, you have to know where 

it started.  And it started, it did start, with 

colonialism, residential schools, things like 

that … intergenerational trauma,” she trails 

off. “I don’t like learning about it, but at 

the same time, I’m going to have to. That’s 

actually why a lot of Indigenous youth are 

where they are, in group homes, or just 

homeless, or all these different terrible things 

that are going to get them into the 

jail system.” 

"Tell someone 
they’re not going 
to succeed, most 
likely they’re not 
going to succeed, 
because you 
didn’t have faith in 
them, right?” 
— Paige L’Hirondelle
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FEATURE TWO (CENTER FOLD)

"We find solace in our 
communities, because 
when Indigenous students 
come together we do not 
have to explain ourselves."
— Katherine Belcourt
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 “How can we decrease that with each 

other?” she asks. 

 Paige expresses outreach ideas for 

bringing together communities, to help 

others learn about her own. All she needs 

is the volunteer power to help her out. One 

of her goals is to set up tables in Quad, with 

artwork displayed and food given away, to 

bring students together to learn. She says 

that offering food has always been a good 

way to connect people. 

 “Let us fill your stomachs, so we 

can fill your head with knowledge and 

understanding,” she says, laughing. 

 Her voice is soft, as she continues, “Look 

at the love and care that we have for one 

another, that’s expressed through these 

paintings, through dance, through story-

telling,” she explains, her ring tapping the 

table as she moves her hands expressively. 

Connection is one of Paige’s most 

burning priorities.

 “I don’t think the goal is to make you 

feel bad for what your ancestors did,” she 

says. “But since you are here now, what can 

you do to help to make sure those things 

don’t happen again, or at least to make sure 

that you’re there to make these people feel 

welcome or safe, and allow them to feel 

comfortable with where they are.”

  In 1999, The Gateway published Raechel 

Carpenter’s book review of Stolen Life: The 

Journey of a Cree Woman by Ruby Wiebe 

and Yvonne Johnson. Carpenter details the 

ugliness of the violence, addiction, suicide, 

and suspicious deaths that happened in 

Johnson’s life. Carpenter writes about how 

shocked she is that an individual can survive 

what Johnson has been through. These 

experiences are still a common happening 

within Indigenous communities. Katherine 

Belcourt, a Cree woman, speaks at length 

with me about the prevalence of these 

effects of the intergenerational trauma on 

students in university today. Katherine is the 

first in her family to go to university, and to 

have finished high school on time. 

 She says, “Having been the only one 

going to university, I feel more like I don't 

have a lot of guidance. My grandma went 

to residential school, and that took a lot 

away from my family. Especially the support 

needed to develop healthy relationships and 

coping mechanisms. Trauma puts people 

in survival mode. Anger, addictions, and 

walking away from problems are some of 

the unhealthy coping methods that some 

members of my family use. So, I've really had 

to learn how to live a healthy life for me and 

my daughter. It's really hard sometimes.”

 Katherine has a perspective of healing, 

one of needing adequate programs in place 

to help the Indigenous students who need 

to untangle that layered, intergenerational 

trauma. There is a steady pace of positive 

resolve to help her community. 

 She continues, “You come in, and you’re 

trying to learn how to be a student, and learn 

how to study, and learn how to cope with all 

of these things, but there is this new level of 

stress. You are already dealing with all these 

different stressors, and the problem is not 

having the tools to deal with family stress, 

let alone school stress, and let alone having 

all of these different layers of trauma. And it 

surfaces, and it’s hard to deal with everything 

at once. I think that’s really overwhelming.” 

 Katherine began her journey in the 

Faculty of Engineering, and through the 

stress of a new learning regime, the stress of 

not having familial or faculty support, and at 

the onset of personal trauma in her life, she 

withdrew from the program. Katherine took 

a year off, and re-enrolled in the Faculty of 

Science with a major in biology, and a minor 

in psychology, with the goal of attending 

medical school. Amidst the emotional 

wilderness that Katherine has navigated, she 

never loses hope.  

 She sits on the Aboriginal Relations and 

Reconciliation Committee (ARRC) — an ad 

hoc committee that includes two members 

of the Students’ Union (SU). Katherine notes 

that the ARRC gives Indigenous students a 

firm presence in reconciliation. For Katherine, 

this initiative allows Indigenous students 

the opportunity to work together with 

student government to resolve challenges 

specific to Indigenous students, and ensures 

accountability in the presentation and 

execution of solutions. With the ARRC, 

Katherine has found a place to help create 

solutions with meaningful actions that 

are sensitive to the individual histories of 

Indigenous students, and the impact of 

those histories. To Katherine, it only makes 

sense to have Indigenous people intimately 

involved in reconciliation efforts, and she 

remains ever optimistic about the future of 

these efforts. 

  It is important to note at this point that 

the experiences of Indigenous people are 

mainly experienced by the non-Indigenous 

public through the lens of media like 

these newspaper reports. Furthermore, 

here I am, another white person in a long 

lineage of writers reporting on Indigenous 

experiences — what seems like the same 

experiences — as my predecessors, almost 

half a century ago. Through the 2000s, the 

Gateway has published on violence towards 

Indigenous women, the need for respect and 

understanding in the reconciliation process, 

and how Indigenous students are less likely 

to graduate. 

 Although many challenges remain for 

Indigenous students, there is a forward 

momentum within their community on 

campus. The work and progress made here 

is significant, and is another step forward 

on our long journey to reconciliation and 

healing. To Katherine, the key to progress is 

in shared solutions, founded on equal footing. 

 She says, “We find solace in our 

communities, because when Indigenous 

students come together we do not have 

to explain ourselves. We all understand 

trauma, intergenerational trauma, and 

living with the effects of residential school. 

We relate through academic struggles, 

managing university with subpar educational 

backgrounds. Knowing that our coping 

skills are impacted by the mental health 

issues within ourselves and our families, 

we understand the realities of addictions, 

the toll of suicide, homicide, and premature 

death. We know how trauma impacts our 

success, but we come together and support 

each other. We are resilient, and though we 

should not have to put in several times the 

effort of our counterparts, we continue to 

overcome these barriers. Indigenous students 

are not victims nor radical people, we just 

want people to acknowledge the challenges 

we face, to understand why we face them, 

and work with us to overcome these barriers. 

Also, that we are not all the same, so this may 

look different for everyone. But we are kind, 

capable people.”  g
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THE 
BREW DOWN

BY ROSTY SOROKA



First, there are the coffee polygamists who look for spontaneity and 

avoid commitment. They rarely develop any strong feelings for a 

particular coffee and prefer to experiment — trying different roasts, 

different sugar-to-cream ratios. They had a regrettable fling with the 

sketchy vending-machine coffee at the University LRT station. 

Second, there are the students who treat coffee as a sacred liturgy. 

Converted early in first year, they’ve remained faithful to one specific 

coffee. These coffee monogamists have memorized their favourite milk 

composites, artisanal foam structures, and preferred steamed-milk 

temperatures. They line up for 15 minutes and list out a memorized 

string of these specifications. Coffee experts Josh Hockin (pictured 

right) and Jordon Jeschke (pictured left) are here to help students 

navigate the coffee options available at the U of A — whether they’re 

part of the church of Tim Hortons or a coffee harlot.

 

 Josh Hockin is the director of coffee at Transcend Coffee, the 

national coordinator of the Specialty Coffee Association, and Canada’s 

former representative in the World Barista Championships in 2011. 

Jordon Jeschke is a coffee trainer at Transcend Coffee and recently 

competed in the 2017 National Barista Championship of Canada. 

Hockin and Jeschke have done a blind coffee taste test, but instead of 

the carefully manicured coffee beans that they’re used to, the experts 

tasted eight coffees on campus. All of the coffees that Hockin and 

Jeschke tasted were medium roast, except for the Tim Hortons dark 

roast. Hockin and Jeschke also brought along two coffee blends roasted 

and brewed at Transcend Coffee on 109th Street. All coffees were 

poured into plain white cups and labeled with a number from one to 10. 

Besides reviewing the campus coffees, Hockin and Jeschke also tried to 

guess which was their own coffee among the coffee swill.

There are a few kinds of 
coffee drinkers at the U of A.

It’s really fruity. It smells to me like mandarin 

oranges, strawberries, and mangoes.

 

(A lot of slurping.)

 

It’s very sweet. It has nice acidity to it. Not sour, but 

if you compare dried fruit with fresh fruit — like a 

dried mango versus a fresh mango — you’ll see that 

a fresh mango has a brightness. That’s what we mean 

by coffee acidity. It tastes lively and fresh. It has a good 

balance, and that’s what this coffee tastes like.

 

Yeah, I also found it very fruity and bright and sweet. 

I think I know which one it is.

 

Yeah, it’s the Transcend Kochere.

HOCKIN:

BOTH:

HOCKIN:

JESCHKE:

HOCKIN:

 Transcend Kochere ($3.25)

HOCKIN:

JESCHKE: 

HOCKIN:

JESCHKE: 

HOCKIN:

JESCHKE:

 Tim Hortons Regular Roast ($1.69)

This is pure garbage.

 

Yeah, I found it super thin, lifeless, weak.

 

Brown water is what I got. It tasted like soggy cardboard.

 

My descriptions are not nearly as exciting. It’s among 

my least favourite on the table.

 

This coffee is fucking terrible. I would guess that this 

is the thermos coffee (from Sweets and Treats).

 

I would guess maybe, Cookies by George? I don't know, 

I’ve never had coffee from Cookies by George, but I just 

imagine it sitting out all day.
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FEATURE TWO

This one is not super dark 

but it’s still a little bit dark. 

It’s got some fruit flavour in 

it. It’s a bit sweet. 

It’s not terrible. If I was in 

a pinch, I would go here. 

I think this is Second 

Cup. It doesn’t have that 

telltale bitter acridness 

that Starbucks can have on 

the finish. Also Pike Place 

(Starbucks medium roast coffee) is typically more spicy 

than fruity, and this is more fruity.

 

I found it flat and kind of stale. And I mean this in 

a positive way to some of the other ones—it was 

inoffensive and it was sweet. So I agree with Hockin, 

I would drink it in a pinch as well.

 

Pretty not bad.

 

Aggressively not bad.

There’s also quite a lot of 

bitterness in this coffee. 

A little bit more balance. 

There’s more going on in this 

coffee, then say, the first one 

for example. It’s not as 

one-dimensional. 

It’s quite dark.

 

I agree, I found it dark and 

bitter but it had some very 

clear nutty and chocolatey notes. It was very strong. 

I could see this being something people would love to 

put cream and sugar in, and it would still taste like coffee.

Yeah, most people don’t drink strong coffee black, 

they drink strong coffee with milk and sugar.

 

I would maybe say Second Cup or Starbucks for this 

one, just because it is dark, but there are some 

discernible tasting notes in it.

I found this coffee to be 

super bitter. There wasn’t a 

lot of depth to it. It just 

tasted like bitter dark 

chocolate and very woody. 

There was also sweetness 

and it had a medium-heavy 

body. It’s pretty strong.

I agreed mostly, I would 

also say that I found it 

really chalky and dry. My 

tongue just felt really dry afterwards.

 

By “body,” I just means how heavy it feels on your 

tongue. So liken it to, what’s the difference between 

putting water on your tongue versus heavy cream 

on your tongue. It’s going to feel different. It tasted like 

it was a pretty low quality coffee. I’m going to guess 

that this is Tim Hortons Dark Roast.

 

I was going to guess based on the darkness that

it was Starbucks.

HOCKIN:

JESCHKE: 

HOCKIN:

JESCHKE: 

 Sweets and Treats ($1.65)

HOCKIN:

JESCHKE: 

 The Daily Grind ($2.55)

This coffee is from Ethiopia. 

Or it has Ethiopia qualities for 

sure. I can almost always tell 

that a coffee is from Ethiopia 

as long as it’s a high quality 

coffee. And that’s actually to 

do with the fact that coffee 

actually comes from Ethiopia. 

Rather than it being the 

product of limited seed stock 

moving around the world and 

having a limited genetic pool of flavour, it has thousands 

of years of natural growth and mutation in Ethiopia. So 

it’ll taste a little bit floral, and it’s going to have a tiny bit 

of a lemony or lemon-peel flavour. And those qualities 

really distinguish a coffee from Ethiopia. My guess is that 

this one is probably from the Daily Grind.

 

Yeah, I found this one confusing because, right away, I 

knew it was Ethiopia. And that’s what we brought along. 

But it’s stronger than ours would be. It’s really syrupy 

and really sweet.

HOCKIN:

JESCHKE: 

HOCKIN:

JESCHKE: 

 Tim Hortons Dark Roast ($1.69)

HOCKIN:

JESCHKE: 

HOCKIN:

JESCHKE:

 Tea & Coffee Company ($2.40)
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It’s a tasty coffee. I get 

lemony-limy citrus, 

pineapple, bit of a stone 

fruit — maybe a plum or 

an apricot. It’s quite floral. 

There’s something savoury 

on the finish. Like coriander 

seed. The longer finish is 

floral, like Jasmine.

I was really thrown by this 

one — it tasted fake to me after all the other ones. It’s 

like someone added sugar to it. It’s definitely Chelelektu.

When we talk about the natural sweetness of coffee, 

it’s never going to taste saccharine — it’s never going to 

taste like there is pure sugar in there. 

There are more complicated sugars in coffee that 

are broken down from roasting. So when you roast a 

high-quality coffee fairly lightly, those sugars don’t get 

caramelized and burnt. So if you do it well, the coffee 

can be sweet. 

HOCKIN:

JESCHKE: 

HOCKIN:

  Second Cup ($2.40)

When it was hot, I found 

it quite strong and kind of 

punchy and spicy. A slightly 

bitter finish. 

Now that it’s cool, I feel like 

I’m losing my mind a little 

bit. Not that dark, not that 

strong. This could be Tea & 

Coffee Company.  

One of the side effects of tasting alot of coffee is that 

as you go along, you get progressively crazier. What we 

always do is drink some matcha.

 

It actually works.

 

I eat the powder.

JESCHKE:

HOCKIN:

 Cookies by George ($2.35)

I thought it was bitter 

and dry, but it had some 

fruit to it.

 

It just tastes flat to me. And 

stale. It’s not super bitter, but 

it’s pretty bitter. There’s a fog 

over it. Ugh.

HOCKIN:

JESCHKE: 

HOCKIN:

JESCHKE: 

HOCKIN:

 Starbucks ($2.45)

That is dark. Ugh. This

coffee is nothing but 

charcoal to me.

 

I thought I could taste some 

fruit and some sweetness in 

it, but it was very dark.

 

Terrible.

 

Ashy.

 

That is not a medium roast. Whoever is calling that 

a medium roast is lying. Maybe it’s the Tim Hortons 

dark roast. 

One of the telltale signs that a coffee was either 

harvested or roasted way too long ago is that it tastes 

like paper or cardboard. Some of the flavour might come 

from the paper cup to be honest, but this is not like that. 

This is cardboard.

HOCKIN:

JESCHKE: 

HOCKIN:

 Transcend Chelelektu ($3.25)

The coffee has 
been sniffed, 
sipped, and 

slurped...
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PHOTO ESSAY

Metro Cinema at the Garneau   
8712-109 Street | metrocinema.org

Metro Cinema receives ongoing support from these Arts Funders:

Metro Cinema is a community-based  
non-profit society devoted to the exhibition 
and promotion of Canadian, international,  

and independent film and video.

Dec 29 @ 9PM

Saturday Morning All-You-Can-Eat-
Cereal Cartoon Party: Christmas Edition

Loving Vincent

For years, members of Pink Floyd have denied that the 
band synchronized its landmark 1973 album Dark Side of 
the Moon with The Wizard of Oz. The evidence, however, 
suggests otherwise. Begin playing the album after the 
third roar of the MGM lion and Victor Fleming’s film is 
transformed into a psychedelic music video.

 metrocinema.org

Dec 9 @ 10AM

Dec 8 @ 7PM, Dec 9 @ 9:30PM, Dec 10 @ 2PM, 
Dec 11 @ 7PM, Dec 14 @ 7PM

The cartoon lineup is always a mystery, but you’ll 
see both Holiday faves and obscurities spanning the 
40s through the 80s, all punctuated with vintage 
commercials and PSAs!
Students: $14. Admission includes cereal.

Depicted through the animation of 65 000 individual 
oil painted frames, a young man comes to the last 
hometown of painter Vincent van Gogh to deliver the 
troubled artist’s final letter and ends up investigating his 
final days there. 

Student Admission: $10 ($8 Matinée)

Dark Side of Oz
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...and the 
results are in.

There are three conclusions to be made from the blind 

coffee taste. Firstly, the hidden gem of campus coffee is 

without a doubt Sweets and Treats. It looks mildly sketchy 

— sitting there unceremoniously in a thermos labelled 

by a piece of tape that says “coffee.” Who knows where 

it comes from or how long it’s been there. It’s best not to 

ask these questions because, at only $1.65 a cup, it’s by 

far the cheapest coffee the tasters reviewed and has been 

described by the coffee establishment as “aggressively not 

bad.” Sweets and Treats’ central location in HUB makes it an 

easy pick for students on the arts side of campus. Secondly, 

matcha tea is an indispensable coffee companion for those 

days when you regret drinking that extra-large double-

double. The cure for the coffee shakes is only a cup of 

matcha tea away. Lastly, avoid Tim Hortons. But if tempted, 

go for the dark roast. And get it with extra cream.  g
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A UNIQUE JOB
AN ICONIC LOCATION 
AN UNFORGETTABLE SUMMER

Find out more and apply online at

lop.parl.ca/guides

Become a PARLIAMENTARY GUIDE
Applications due January 12, 2018

This summer, be part of the action at the Parliament of Canada. 

TEETH
CLEANING

MAKE YOUR
APPOINTMENT FOR

today!

We are welcoming new patients!

780-756-8080  |  affinityoliversquare.ca
DR. NATHANIEL A.WONG

Family & General Dentistry • Cosmetic Dentistry • Zoom Teeth Whitening
Dental Implants • Sedation Dentistry • Emergency Dental Care

11728 104th Avenue NW
OLIVER SQUARE WEST PLAZA
(between London Drugs and Staples)



EDITOR’S CHOICE

Clinical Research Study
We plan to study the accuracy of blood 

pressure monitors in specific populations.

You may qualify if you are over 18 years of age AND meet 
at least ONE of the following criteria:

 • Pregnant (second trimester or later)
 • Age 80 years or older 
 • Have had a prior heart attack
 • Have had a prior stroke
 • Have kidney disease and are on dialysis
  • Have atrial fibrillation
 • Body mass index of 40 kg/m2 or higher
 • Healthy Individual

An honorarium will be provided for your participation in 
the study.

If you are interested in learning more about this 
study, please call (780) 492-7459 or e-mail 

bloodpressureresearch@gmail.com

Christmas Car Bombs BY ZAC DELANEY

I challenged my dad two years ago to do an Irish Car Bomb 

with me on Christmas morning. It’s a simple drink, you just 

drop one shot of Baileys and one shot of Jameson into a glass 

of Guinness. It was just a joke, really and I didn’t think he’d 

do it. Come Christmas morning, as I prepared my coffee, it 

was him who came to me asking if it was going down. And 

man oh man did it go down. My brothers decided to join 

in on the action (my mom did the next year). As I went to 

prepare the shots, I immediately discovered a wrench in 

the operation— we didn’t have any Jameson. Surprisingly, 

my dad did not use this as an excuse to bow out. Instead he 

found a much more intense solution. As opposed to one oz. 

of Jameson, he instead offered up his 12-year-old Glenfiddich 

Scotch. Both whiskeys are 40 per cent alcohol, but those 

that have tried scotch can agree that it is a bit rougher than 

an Irish whiskey. We lined our four shots up in our kitchen 

and down they went. Scotch is much denser, it would seem, 

than Baileys or Guinness. That is why when they were all 

poured in, the scotch seemed to sink and gather at the bottom of 

the glass. This resulted in a pleasant Baileys and Guinness mixture, 

followed by what felt like a punch in the face thanks to the scotch. 

I, being the binge-drinking university student I am, finished mine 

first. Shortly after, my older brother and my dad finished around 

the same time. My fourteen-year-old brother took a little longer to 

finish, being that it was his first Irish Car Bomb (age is no excuse). 

Thus, a tradition was born. Although we were able to improvise 

with the scotch, I would highly recommend sticking to the original 

recipe. Every December 25th, my family all drops one shot of 

Baileys and one shot of Jameson into a full pint (contrary to most 

recipes) of Guinness. The Guinness and Baileys are smooth and 

creamy, just like Christmas. The Jameson is doing God’s work 

though — the whiskey’s alcohol contribution gives you the docile 

patience that is necessary to deal with extended family, and that’s 

a Christmas miracle. The shot coupled with a fat turkey dinner will 

have you in an alcohol and tryptophan-induced coma in the early 

afternoon on the nearest flat surface you can find.  g

Diversions | Anecdote
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DEC 2 vs MOUNT ROYAL 5:00PM
JAN 12 vs CALGARY  7:00PM
JAN 19 vs REGINA  7:00PM
JAN 20 vs REGINA  5:00PM
FEB 2 vs SASKATCHEWAN 7:00PM
FEB 3 vs SASKATCHEWAN 5:00PM

FEB 16-18           CANADA WEST QUARTER-FINALS
FEB 23-25          CANADA WEST SEMIFINALS
MAR 2-4      CANADA WEST FINAL
MAR 15-18   U SPORTS UNIVERSITY CUP @ UNB

DEC 1 vs MOUNT ROYAL 7:00PM
JAN 5 vs MANITOBA 7:00PM
JAN 6 vs MANITOBA 2:00PM
JAN 13 vs CALGARY 5:00PM
JAN 26 vs LETHBRIDGE 7:00PM
JAN 27 vs LETHBRIDGE 2:00PM
FEB 9 vs UBC  7:00PM
FEB 10 vs UBC  2:00PM

FEB 16-18        CANADA WEST QUARTER-FINALS
FEB 23-25       CANADA WEST SEMIFINALS
MAR 2-4      CANADA WEST FINAL
MAR 15-18      U SPORTS FINAL 8 @ WESTERN

2017-18 TICKET PRICES
REGULAR SEASON CONFERENCE GAMES

INTERACT WITH US THROUGH SOCIAL MEDIA     @BEARSANDPANDAS

FREE

Ticket discounts are also available throughout the season via
season tickets, weekly ticket specials, 8-game flex packs, and more!
Visit uab.ca/gbptickets or call 780.492.BEAR for more information.

Bears Hockey, Volleyball,
Basketball

UofA STUDENT | FREE
ADULT | $16

STUDENT | $10

Pandas Hockey
UofA STUDENT | FREE

ADULT | $10
STUDENT | $5

Soccer | FREE

GOLDEN BEARS & PANDAS
MERCHANDISE STORE

1 CHOOSE YOUR TEAM
2 SELECT YOUR ITEM
3 CHOOSE YOUR LOGO
4 CHECK OUT OR KEEP SHOPPING
5 COMPLETE SHIPPING INFORMATION
6 YOUR ORDER WILL ARRIVE IN
    5-7 BUSINESS DAYS

HOCKEY - CLARE DRAKE ARENA         BASKETBALL & VOLLEYBALL - SAVILLE COMMUNITY SPORTS CENTRE

UofA students get FREE admission
to all regular season conference

home games, when a valid ONEcard
is shown at the gate on game day.

Restrictions apply, visit uab.ca/freetix

DEC 2 vs TRU  1:00PM 2:30PM
DEC 3 vs TRU  2:30PM 1:00PM
JAN 19 vs CALGARY 6:00PM 7:30PM
JAN 20 vs CALGARY 6:30PM 5:00PM
FEB 2 vs SASKATCHEWAN 6:00PM 7:30PM
FEB 3 vs SASKATCHEWAN 6:30PM 5:00PM
FEB 16 vs BRANDON 6:00PM 7:30PM
FEB 17 vs BRANDON 6:30PM 5:00PM

FEB 22-25        CANADA WEST QUARTER-FINALS
MAR 1-4      CANADA WEST SEMIFINALS
MAR 9-10        CANADA WEST FINALS
MAR 15-18       U SPORTS  LAVAL        MCMASTER

2017-18 HOME GAME SCHEDULE

DEC 1 vs VICTORIA 6:00PM 8:00PM
DEC 2 vs VICTORIA 6:00PM 8:00PM
JAN 6 vs CALGARY 5:00PM 7:00PM
JAN 12 vs REGINA  6:00PM 8:00PM
JAN 13 vs REGINA  5:00PM 7:00PM
JAN 27 vs MACEWAN 5:00PM 7:00PM

FEB 9-10      CANADA WEST PLAY IN SERIES
FEB 15-18       CANADA WEST QUARTER-FINALS
FEB 22-25       CANADA WEST SEMIFINALS
MAR 2-3      CANADA WEST FINALS
MAR 8-11      U SPORTS FINAL 8  REGINA HALIFAX
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_________ a complete _________
(Fill in the blanks and make your own fake news.)

BY ____________________
YOUR NAME

After finalizing the results report for _____________ 2017, 

event organizer ________  _________, VP ___________ of the 

_________________________ , is calling 2017 a year of change.

 __________________ was started in _______ to address the 

severe lack of students who ______________ on campus every 

year. On a campus of about 30,000 undergraduates, the 

report found that a staggering ________ students participated 

in the event. Those students were surveyed by the Students’ 

_______________________ which found that ________ per 

cent of students wanted to get “_____________-ed” next 

year, if the event was held again. However, ________ per 

cent of students said they didn’t really give a damn because 

they were so ________________ after surviving through the 

______________-day-long event.

 The results mean that more students are getting 

______________ when it comes to ___________.

 The numbers were a shock to ________ __________, 

a member of the ____________________ Council.

“I was like, ‘woah,’” they said. “We didn’t expect to see 

students reacting that way because they’re usually so 

_____________ to begin with. I’m ___________ surprised."  

____________________ Council can now see that the situation at 

this university has become too focused on _____________ when 

it should be thinking about _____________. We need to make the  

____________________ ______________ again.”

 Event organizer _________________ felt more _______________ 

with the feedback.

 “We weren’t expecting such a ___________________ turnout,” 

they said. “Students these days are more ___________ than they 

used to be, I guess.”

 _________________ added that the ________________________ 

hopes to raise as much funding as possible to add 

___________________________ to next year’s event.

 “Our job is to serve students, who need _____________ ,” 

________________ said. “What better way to do that than 

grow our celebration of _______________ .”

 This logic, while nontraditional, demonstrates the 

_______________ thinking skills learned at the U of A’s School of 

________________, according to ________________.
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Take a photo of your fake article and tag us on Facebook or Twitter 
for a chance to win $150 to the U of A Bookstore.

For more fake news check out The Getaway on gtwy.ca starting Dec. 11, 2017. 
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@The_Gateway


